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- Translation for Convenience -

Invitation to the Annual General Meeting
of Heidelberger Druckmaschinen Aktiengesellschaft

Heidelberg

German Securities Number (WKN) 731400
ISIN DEO007314007

We hereby invite the shareholders of our Company to the Annual General Meet-
ing to be held at 10:00 a.m. (CEST) on Friday, July 23, 2021. The Annual Gen-
eral Meeting is to be held virtually without shareholders or their proxies attending
in person.

Shareholders who register for the Annual General Meeting in due form and time
and provide evidence of their shareholdings, or their proxies, will be able to
watch an audio-visual stream of the Annual General Meeting, in full, using the
online system at

www.heidelberg.com/hauptversammlung

The access data for the online system will be sent to shareholders with their
access card after they have duly registered and provided proof of their share-
holdings.

The location of the Annual General Meeting for the purposes of the Aktiengesetz
(AktG — German Stock Corporation Act) are the business premises of the Com-
pany, Gutenbergring, 69168 Wiesloch, Germany. Shareholders and their prox-
ies (with the exception of voting representatives appointed by the Company) are
not entitled to attend the Annual General Meeting in person. Shareholders and
their proxies are asked to comply with the special information on participation
in the virtual Annual General Meeting via the audio-visual stream and on exer-
cising voting rights (no electronic participation) and shareholders’ rights in sec-
tion I1.

Agenda

Resolution on the remuneration of the members of the Supervisory Board

In accordance with section 113 (3) sentence 1 AktG as amended by the Gesetz
zur Umsetzung der zweiten Aktionarsrechterichtlinie (ARUG Il — German Act
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Implementing the Second Shareholders’ Rights Directive), a resolution on the
remuneration of the members of the Supervisory Board must be passed every
four years. A confirmatory resolution is permitted in accordance with section 113
(3) sentence 2 AktG as amended by ARUG 1.

The remuneration of the members of the Supervisory Board of Heidelberger
Druckmaschinen Aktiengesellschaft is defined in Article 16 of the Articles of As-
sociation and was most recently resolved by the Annual General Meeting on
July 26, 2012 in the form of an amendment to the Articles of Association. In the
opinion of the Management Board and the Supervisory Board, the remuneration
of the members of the Supervisory Board as defined in Article 16 of the Articles
of Association is still appropriate and should remain unchanged. The existing
provision on remuneration takes particular account of the recommendation and
suggestion set out in item G.17 and G.18 of the German Corporate Governance
Code as amended December 16, 2019.

Article 16 of the Articles of Association reads:

“Article 16
Supervisory Board remuneration

(1) Each member of the Supervisory Board receives fixed remunera-
tion of €40,000.

(2) The Chairman of the Supervisory Board receives three times the
remuneration stated under (1), his deputy double the amount stated under
(1).

(3) The members of the Executive Committee, the Audit Committee
and the Committee on Arranging Personnel Matters of the Management
Board receive additional remuneration for work on these committees.

Each committee member receives remuneration of €1,500 per meeting for
his participation in a meeting of one of these committees. The Chairman of
the Audit Committee receives remuneration of €4,500 per meeting, the
Chairman of the Executive Committee and the Chairman of the Committee
on Arranging Personnel Matters of the Management Board receive remu-
neration of €2,500 per meeting.

(4) Members of the Supervisory Board who are on the Supervisory
Board for only part of the fiscal year receive reduced remuneration propor-
tionate to the time served. The fixed remuneration is payable after the end
of the fiscal year, the remuneration for participation in committee meetings
in accordance with (3) after participating in the respective meeting.

(5) The company also grants each member of the Supervisory Board
an attendance fee of €500 for participation in a meeting of the Supervisory
Board, a meeting of the committees stated in (3) and a preparatory sepa-
rate shareholder or employee member meeting if these are held on a dif-
ferent day to the Supervisory Board meeting.

(6) The company reimburses each member of the Supervisory
Board for his expenses incurred in the context of his work as a member of
the Supervisory Board.
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(7) The company reimburses each member of the Supervisory
Board for the sales tax charged in the context of his work as a member of
the Supervisory Board.

(8) The performance of duties by members of the Supervisory Board
is covered by a D&O insurance policy taken out by the company.”

In accordance with section 113 (3) sentence 3, 87a (1) sentence 2 AktG, the
remuneration system for the members of the Supervisory Board is presented in
detail following the proposed resolution and is available on the Company’s web-
site at www.heidelberg.com/hauptversammliung.

The Management Board and the Supervisory Board propose the following res-
olution:

“The remuneration of the members of the Supervisory Board as defined in Arti-
cle 16 of the Articles of Association of Heidelberger Druckmaschinen Aktieng-
esellschaft is confirmed and adopted including the remuneration system for the
members of the Supervisory Board as presented below.”

Remuneration system for the members of the Supervisory Board of Hei-
delberger Druckmaschinen Aktiengesellschaft

The remuneration system for the members of the Supervisory Board of Heidel-
berger Druckmaschinen Aktiengesellschaft reflects the responsibility and scope
of activity of the Supervisory Board members. By monitoring the Management
Board in its management of the Company, the Supervisory Board contributes to
the achievement of the business strategy and the long-term development of the
Company.

The members of the Supervisory Board receive fixed remuneration as well as
meeting fees for meetings of certain Supervisory Board committees. The Com-
pany reimburses the members of the Supervisory Board for expenses occurred
in the performance of their duties. Furthermore, the Company reimburses each
member of the Supervisory Board for the sales tax charged in the context of
their work as a member of the Supervisory Board. The payment of non-perfor-
mance-based fixed remuneration and meeting fees for committee meetings al-
lows the Supervisory Board to perform its duties neutrally and objectively in the
interests of the Company.

The amount of the remuneration paid to the Supervisory Board members is
based on the duties of the respective member on the Supervisory Board and its
committees. The members of the Supervisory Board receive appropriate remu-
neration, the structure and amount of which reflect the requirements and re-
sponsibility of their position and their time commitment. Appropriate account is
taken of the increased time commitment of the Chairman of the Supervisory
Board, the Deputy Chairman of the Supervisory Board, and the chairmen and
members of the committees with the exception of the Nomination Committee,
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the Strategy Committee, and the committee in accordance with section 27 (3)
MitbestG.

The remuneration of the members of the Supervisory Board of Heidelberger
Druckmaschinen Aktiengesellschaft is defined in the Articles of Association. The
remuneration and the remuneration system for the Supervisory Board are reg-
ularly reviewed by the Company’s management, taking particular account of the
time commitment of the Supervisory Board members and the remuneration
granted to members of the supervisory boards of other, comparable companies.
If the Management Board and the Supervisory Board consider an adjustment to
the remuneration or the remuneration system to be necessary, they will submit
a corresponding proposed resolution to the Annual General Meeting; in any
case, a proposed resolution on the remuneration including the underlying remu-
neration system must be submitted to the Annual General Meeting at least every
four years.

The regulations on preventing and addressing conflicts of interest are also taken

into account in the procedure for defining and implementing the remuneration
system.
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